
 

 

 

 



 

 

 



 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 
1 Which are to be inferred from the regulations set out in Part B. 
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https://nswbar.asn.au/becoming-a-barrister/tutors
https://nswbar.asn.au/becoming-a-barrister/tutors


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 



 

 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://nswbar.asn.au/becoming-a-barrister/bar-practice-course
https://nswbar.asn.au/becoming-a-barrister/bar-practice-course


 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 
2 Note also the Legal Profession Uniform Law Application Act 2014 (NSW) and the Legal Profession Uniform Law Application Regulation 
2015 (NSW). 

https://nswbar.asn.au/site/readers-download/Checklist_2019ii.doc
https://nswbar.asn.au/practice-support/costs-and-fees
http://www.nswbar.asn.au/practice-support/costs-billing/fee-recovery


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.barcare.org/
https://nswbar.asn.au/practice-support/childcare
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3 See Clause 1 of the “Model Harassment, Discrimination, Vilification and Victimisation Best Practice Guideline” (Discrimination 
Guidelines) and Clause 1 “Model Bullying Best Practice Guideline” (Bullying Guideline). 
4 See Clause 14 of the Discrimination Guidelines and Clause 17 of the Bullying Guideline. 
5 See Clause 8 of the Discrimination Guidelines and Clause 10 of the Bullying Guideline. 

https://nswbar.asn.au/bar-standards/best-practice-guidelines
https://nswbar.asn.au/bar-standards/best-practice-guidelines
https://nswbar.asn.au/uploads/pdf-documents/victimisation.pdf
https://nswbar.asn.au/uploads/pdf-documents/bpg_bullying_21082015.pdf


 

 

 

 

 

 

 

 

 

 
6 As per Clause 21 of the Discrimination Guidelines and Clause 24 of the Bullying Guideline. 
7 Clause 11 of the Discrimination Guidelines and Clause 14 of the Bullying Guideline. 
8 Clause 12 of the Discrimination Guidelines and Clause 15 of the Bullying Guideline. 
9 See in particular Clause 14a of the Grievance Guideline in relation to the appointment and identification of a Floor Contact 
Person. 
10 Clause 20 of the Grievance Guideline. 
11 Clause 21 of the Grievance Guideline. 
12 See section 17 of the WHSA, which is expressed in terms of either eliminating risks, or where that is not possible reducing risks 
as far as is “reasonably practicable”. 
13 Although, obviously not all risks will fall within the definition of discrimination, harassment and bullying. 

https://nswbar.asn.au/uploads/pdf-documents/bpg_grievance_21082015.pdf


 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 



 

 



 

 



 

 

mailto:cpd@nswbar.asn.au
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